
Submit Date: Apr 18, 2019

First Name Middle Initial Last Name

Street Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Job Title

Wake County, North Carolina Boards & Commissions

Profile

Which Boards would you like to apply for?

WakeMed Hospital Board of Directors: Submitted 

Please select your first Board preference: *

 WakeMed Hospital Board of Directors 

Please select your second Board preference: *

 WakeMed Hospital Board of Directors 

Please select your third Board preference: *

 WakeMed Hospital Board of Directors 

Please select your fourth Board preference: *

 WakeMed Hospital Board of Directors 

Please select your fifth Board preference: *

 WakeMed Hospital Board of Directors 

Please select your sixth Board preference: *

 WakeMed Hospital Board of Directors 

What district do you live in?

 District 7 

Margaret F Bratton

2730 Lakeview Drive

Raleigh NC 27609

Home: (919) 610-1795 Home: (919) 610-1795

margaretfbratton@gmail.com

Margaret F Bratton Page 1 of 3



Upload a Resume

If you have another document you would like to attach
to your application, you may upload it below:

Please upload a file

If you live in an Extraterritorial Jurisdiction Area, select Yes:

 Yes  No

In order to assure countywide representation, please indicate your place of residence:

 Raleigh 

Interests & Experiences

Why are you interested in serving on a Board or Commission?

I am currently on the WakeMed Foundation Board serving on both the Development Committee and on
The Grants and Skills Scholarship Committee. I have interviewed nurses and technicians and worked with
the doctors that are on the Foundation Board and am continually moved by the desire and committment of
the WakeMed employees to make WakeMed nationally a top hospital. I would like the opportunity to serve
on the WakeMed Hospital Board so that I can be a liason between the Foundation Board and the Hospital
Board. Currently there is not someone serving in this capacity.

Work Experience

Paralegal with Young, Moore, Henderson and Alvis Development Chair for Christ Church, Raleigh

Volunteer Experience

1999-2002 Vestry of Christ Church 2002 - Senior Warden 2010 - 2012 Vestry of Christ Church 2012 -
Senior Warden 2013 -2016 - Chaired the Planning Committee for a $11M Capital Campaign and chaired
the Campaign 2016-2017 - Served on the Building Committee charged with renovating and adding new
space to Christ Church 2014 - present - Finance Committee of Christ Church 2017-2019 - Tutor at Hope
Charter Elementary 2019 - Working with Lutheran Services Carolinas helping integrate a nine person
refugee family from the Democratic Republic of the Congo. Serving as point of contact for school age
children

Education

1975 - 1979 - University of Norh Carolina, Chapel Hill

Comments

Demographics

bio__MFB.pages

Margaret F Bratton Page 2 of 3

http://wake.granicus.com/boards/admin/answers/5310708/attachment


Date of Birth

If you selected "Other" above, how?

Please upload a file

Gender *

 Female 

Ethnicity *

 Caucasian 

Other

How did you become aware of Wake County volunteer opportunities?

 Other 

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

By submitting this electronic application, if appointed, I pledge by my signature below that I have
read and will comply with the ethics guidelines for advisory boards and commissions as adopted by
the Wake County Board of Commissioners which are found at the link below. 

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf

CEO, Don Gintzig and Chair
Brenda Gibson asked me to apply

Margaret F Bratton Page 3 of 3

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf


Submit Date: Nov 25, 2018

First Name Middle Initial Last Name

Street Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Wake County, North Carolina Boards & Commissions

Profile

Which Boards would you like to apply for?

Alliance Behavioral Healthcare: Submitted 
Capital Area Workforce Development Board: Submitted 
Housing Authority: Submitted 
Human Services Board: Submitted 
Juvenile Crime Prevention Council: Submitted 
Raleigh-Durham Airport Authority: Submitted 
Wake Technical Community College Board of Trustees: Submitted 
WakeMed Hospital Board of Directors: Submitted 
Wake County Steering Committee on Affordable Housing: Submitted 

Please select your first Board preference: *

 Juvenile Crime Prevention Council 

Please select your second Board preference: *

 Alliance Behavioral Healthcare 

Please select your third Board preference: *

 Criminal Justice Partnership Advisory Board 

Please select your fourth Board preference: *

 Housing Authority 

Please select your fifth Board preference: *

 WakeMed Hospital Board of Directors 

Please select your sixth Board preference: *

 Wake Technical Community College Board of Trustees 

What district do you live in?

 District 7 

Utica Cason

2011 Swimming Hole Circle

Raleigh NC 27610

Home: (919) 413-1854 Business: (919) 651-4397

Utica Cason Page 1 of 3



Email Address

Employer Job Title

Upload a Resume

If you have another document you would like to attach
to your application, you may upload it below:

Please upload a file

If you live in an Extraterritorial Jurisdiction Area, select Yes:

 Yes  No

In order to assure countywide representation, please indicate your place of residence:

 Raleigh 

Interests & Experiences

Why are you interested in serving on a Board or Commission?

I have a passion of serving my community. I love helping individuals in the community. I have prior
experience serving on a nonprofit board

Work Experience

5 Yrs Software Tech Support 8 Yrs of Affordable Housing Experience with Raleigh Housing Authority and
Property Management Companies 5 Yrs of Human Services Experience with Wake County Child Support
Enforcement~ Raleigh Housing Authority

Volunteer Experience

4 Years as CEO of a local nonprofit 1 Yr Executive Director of Job Readiness Organization 3.5 Yrs
Experience as Assistant Director of Youth Re-Entry Program 1 Yr Experience as Adult Mentor for Step Up
Ministries

Education

Medical Assistant Cerificate Associate's Degree in Human/Family Services Bachelor's Degree in
Human/Family Services

Comments

uvcason@yahoo.com

Yardi Systems Inc. HelpDesk Coordinator

resume.docx

Utica Cason Page 2 of 3

http://wake.granicus.com/boards/admin/answers/3049029/attachment


Date of Birth

If you selected "Other" above, how?

Please upload a file

Demographics

Gender *

 Female 

Ethnicity *

 African American 

Other

How did you become aware of Wake County volunteer opportunities?

 Other 

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

By submitting this electronic application, if appointed, I pledge by my signature below that I have
read and will comply with the ethics guidelines for advisory boards and commissions as adopted by
the Wake County Board of Commissioners which are found at the link below. 

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf

City of Raleigh Website

Utica Cason Page 3 of 3

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf


Utica Cason 
2011 Swimming Hole Circle, Raleigh, NC 27610  (919) 413-1854  
uvcason@yahoo.com 

Professional Experience
Yardi Systems, Inc., Raleigh, North Carolina  

 HELPDESK COODINATOR 2008-PRESENT
Provide customer/client service and in a call center environment with 
regards to technical support with software issues and assist clients with 
implementation of real estate and accounting software.  It consists of 
setup, implementation, upgrades, and ongoing software support for live 
clients. Support different modules (core, residential, affordable, and 
maintenance)

Reliant Monitoring Services, Cary, North Carolina
DISPATCHER 2013-PRESENT 
Dispatch and schedule installers to perform work order assignments for 
pretrial             electronic/alcohol monitoring devices for local government 
and law enforcement agencies 

Drucker & Falk Property Management, Raleigh, North Carolina  

PART-TIME LEASING AGENT 2009-2010
Tenant relations, administered leasing process, lease up of vacant 
units, marketing, and sales     

Hendrick Automotive Group, Cary, North Carolina  

BUSINESS DEVELOPMENT REPRESENTATIVE   2008-2008
Scheduled sales appointments, handled incoming sales calls in a call
center environment, and provided customer service and public 
relations

United Property Management, Raleigh, North Carolina  

PROPERTY MANAGER 2007-2008
Tenant relations, accounting, and revenue and expense control, processed
rental applications, administered leasing, lease renewal, and lease up of 
vacant units, marketing, and sales, experience in Low Income Tax Credit 
& Section 8 program, supervised maintenance, housekeeping, and 
contractors.

Education SUNY-Empire State College, Saratoga Springs, NY

mailto:uvcason@yahoo.com%20


B.A., Family & Human Services 2002-2006
A. S., Family & Human Services 2001-2002

Wake Technical Community College, Raleigh, NC
Human Services Technology, 1999-2000
Medical Assistant, 1996-1998
GED, 1994

Certified Occupancy Specialist (COS)-NAHMA 2008

Additional 
Experience

Volunteer 
Experience

Nonprofit Management, Nonprofit/Business 
Consultant
Windows XP and 7 and Vista, MS Office Suite, 
Internet Explorer, Outlook, Goggle Documents, 
Medic, CAM, I-CAM, ACCUCERT, Yardi Voyager, 
Yardi Classic, SQL, CRM

SOAR Outreach, Raleigh, NC
Founder/CEO 2014-present
Establish administrative policies for the day-to-day 

operation
of the nonprofit.  Establish and maintain 

relationships with
various organizations to enhance the organization’s 
mission.  Report to the Board of Directors to seek 

their
involvement in policy decision and fundraising.  

Supervise
collaborate with the organization staff and 

volunteers.
implement strategic planning and implementation.  

Oversee
the organization board, marketing, and 

communication efforts.
Review and approve contracts for services.  Plan 

and oversee 
the annual budget.

City of Raleigh Citizen Police Academy
2018

City of Raleigh Summer Youth Employment 
Program
Volunteer Interviewer, 2014-2017



Neighbor 2 Neighbor, 
Jobs for Life Mentor, 2016

Wake Technical Community College
Advisory Board, 2016

City of Raleigh Neighborhood College & 
Citizens Leadership Academy, 2013-2014

Justice Served NC, Inc., Raleigh, North 
Carolina      

Assistant Director & Program Manager 2011-2013

Step-Up Ministry, Life Skills Co-Partner, 2002



Submit Date: Apr 17, 2019

First Name Middle Initial Last Name

Street Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Job Title

Wake County, North Carolina Boards & Commissions

Profile

Which Boards would you like to apply for?

WakeMed Hospital Board of Directors: Submitted 

Please select your first Board preference: *

 WakeMed Hospital Board of Directors 

Please select your second Board preference: *

 WakeMed Hospital Board of Directors 

Please select your third Board preference: *

 WakeMed Hospital Board of Directors 

Please select your fourth Board preference: *

 WakeMed Hospital Board of Directors 

Please select your fifth Board preference: *

 WakeMed Hospital Board of Directors 

Please select your sixth Board preference: *

 WakeMed Hospital Board of Directors 

What district do you live in?

 District 7 

Jane H McCaleb

5509 Orchid Hill Dr

Raleigh NC 27613

Mobile: (252) 578-4000 Business: (919) 972-6958

sableorchid711@gmail.com

self employed

Jane H McCaleb Page 1 of 3



Upload a Resume

If you have another document you would like to attach
to your application, you may upload it below:

Please upload a file

If you live in an Extraterritorial Jurisdiction Area, select Yes:

 Yes  No

In order to assure countywide representation, please indicate your place of residence:

 Raleigh 

Interests & Experiences

Why are you interested in serving on a Board or Commission?

Having retired as a family physician in a rural area after 35 years, I feel I have the knowledge and
experience to help with the challenges facing Wake Med in its transition with the new Medicaid model. I
remain interested in serving under-insured patients as well as the uninsured. I have some experience with
board duties and responsibilities.

Work Experience

35 years with Rural Health Group, a multi-speciality group in 5 counties in northeastern NC. I have
expertise in issues such as neonatal mortality, geriatric services, opiate use and delivery of care to poor
and under-served populations. I also have taught and continue to teach clinicians from medical school to
practicing physicians. I was on staff at Halifax Regional Medical Center for 25 years and was head of
Utilization Review and Quality Assurance for 7 years each. My particular interest is in systems
improvement and team building.

Volunteer Experience

I was on the Northampton County Board of Commissioners from June1991 to December 1992. Board of
Directors of North Carolina Foundation for Advance Health Practices; October 2006 to October 2010.
Currently volunteering with Area L AHEC to assist implementation with Duke Endowment Grant on opiate
prescribing and am on steering committee overseeing the grant.

Education

Harvard University, BS 1971. University of Missouri, MD, 1976. University of Arizona, residency in FP,
1979

Comments

Demographics

Jane_MCCALEB_resume.docx

Jane H McCaleb Page 2 of 3

http://wake.granicus.com/boards/admin/answers/5309226/attachment


Date of Birth

If you selected "Other" above, how?

Please upload a file

Gender *

 Female 

Ethnicity *

 Caucasian 

Other

How did you become aware of Wake County volunteer opportunities?

 Other 

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

By submitting this electronic application, if appointed, I pledge by my signature below that I have
read and will comply with the ethics guidelines for advisory boards and commissions as adopted by
the Wake County Board of Commissioners which are found at the link below. 

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf

County Commissioner, Vicky
Adamson

Jane H McCaleb Page 3 of 3

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf


Family physician with 40 
years of experience in 
health care delivery in 
rural, underserved 
populations.  Has extensive
experience in infant 
mortality, geriatric issues 
and opiate use disorder.  
Good understanding of 
systems improvement and 
quality measures.

JANE MCCALEB
Family Physician

CONTACT

5509 Orchid Hill Drive
Raleigh, NC 27613

PHONE:
252-578-4000

EMAIL:
Sableorchid711@gmail.com

Jane.mccaleb@arealahec.org

EDUCATION

Harvard University
August 1967 – May 1971; Cum laude, BS in psychology

University of Missouri
July 1972-May 1976; Cum Laude, Medical Degree
Member of Alpha Omega
Award for Family Practice and American Women’s 
Association

University of Arizona
July 1976 – July 1979
Residency in Family Practice

WORK EXPERIENCE

National Health Service Corps, staff physician
August 1979 to October 1987
Assigned to clinic in Jackson NC to fulfill 2 year loan repayment,.  
Initial focus was on reducing neonatal mortality in county and 
hospital.  Became medical director in 1985. Did full range family 
practice including outpatient, in hospital and OB care.  Involved in 
building nursing home and low-income housing for elderly.

Roanoke Amaranth Community Health Group/ Rural Health Group
October 1987 to June 2014
Medical Director 1987 to 2005; staff physician 1987-2014.  Involved 
in transition to FQHC.

Area L AHEC
Director of Continuing Medical Education Affairs
July 2012–present
Part time; responsibile for overseeing certification of programs for 
continuing medical education credit.  Work with hospitals and 
medical practices in 5 county area to identify educational needs 

mailto:Sableorchid711@gmail.com
mailto:Jane.mccaleb@arealahec.org


UNIVERSITY FACULTY APPOINTMENTS & AWARDS

University of NC, Chapel Hill
Preceptor for 3rd and 4th year medical students,   

1979-2001;  Director of Medical Student Teaching, Area L 
AHEC, 1992-2001

Associate Professor of Family Practice, University of 
NC, 1992-2005.

US Public Health Service Regional Health Administration 
Award; for reduction of infant mortality, 1982

UNC Department of Family Medicine, George T Wolff 
Award for excellence in teaching, 1987

NC Academy of Family Physicians;  Community Teacher of 
Students Award, for excellence in teaching, 1991

National Health Service Corps Exemplary Service Award, 
for reduction of infant mortality and excellence in 
teaching 1985.

NC Academy of Family Physicians.  Family Physician of the
Year, 1999.

NC AHEC, 1st Annual Glenn Wilson Award, for public 
service, 2006



Submit Date: Feb 26, 2019

First Name Middle Initial Last Name

Street Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Job Title

Wake County, North Carolina Boards & Commissions

Profile

Which Boards would you like to apply for?

Capital Area Workforce Development Board: Submitted 
Wake Technical Community College Board of Trustees: Submitted 
WakeMed Hospital Board of Directors: Submitted 

Please select your first Board preference: *

 Capital Area Workforce Development Board 

Please select your second Board preference: *

 WakeMed Hospital Board of Directors 

Please select your third Board preference: *

 Wake Technical Community College Board of Trustees 

Please select your fourth Board preference: *

 None Selected 

Please select your fifth Board preference: *

 None Selected 

Please select your sixth Board preference: *

 None Selected 

What district do you live in?

 District 6 

Jerilyn L Meckler

324 Trout Valley Rd

Wake Forest NC 27587

Home: (919) 749-5601 Home: (919) 761-1573

jmeckler@nomaco.com

Nomaco
Vice Presidnet of Talent and
Culture

Jerilyn L Meckler Page 1 of 3



Upload a Resume

If you have another document you would like to attach
to your application, you may upload it below:

Please upload a file

If you live in an Extraterritorial Jurisdiction Area, select Yes:

 Yes  No

In order to assure countywide representation, please indicate your place of residence:

 Wake Forest 

Interests & Experiences

Why are you interested in serving on a Board or Commission?

During the course of my career, I have served in a number of Board roles, including many years for
Raleigh Wake Human Resource Association, NC SHRM, and Zebulon Chamber of Commerce. I am
passionate about making a difference in the communities where I live and work.

Work Experience

Over 25 years of progressively responsible HR experience across multiple industries, including
manufacturing, supply chain, health care, high tech, and university settings. Currently VP of Talent at
Nomaco and part-time instructor at Duke, teaching the HR Certificate and exam prep program. Managing
Director role with Raffles Insurance (an offshore Captive for Workers Compensation insurance)

Volunteer Experience

Multiple Leadership roles with RWHRMA, Workforce Development Chair for NC SHRM, Zebulon
Chamber of Commerce Board, various PTA positions, guest speaker for both high school and university
students, resume and interviewing workshops with non-profits.

Education

Masters in Labor and Human Resources from The Ohio Sate University BS in Organizational
Communications from Ohio University SHRM-SCP certified and SPHR certified Executive Coaching
certification from University of Georgia

Comments

Demographics

Meckler_resume_10.2018.docx

Jerilyn L Meckler Page 2 of 3

http://wake.granicus.com/boards/admin/answers/5228549/attachment


Date of Birth

If you selected "Other" above, how?

Please upload a file

Gender *

 Female 

Ethnicity *

 Caucasian 

Other

How did you become aware of Wake County volunteer opportunities?

 Other 

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

By submitting this electronic application, if appointed, I pledge by my signature below that I have
read and will comply with the ethics guidelines for advisory boards and commissions as adopted by
the Wake County Board of Commissioners which are found at the link below. 

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf

referral from Workforce Dvlp

Jerilyn L Meckler Page 3 of 3

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf


Jerilyn Lanham Meckler, SHRM-SCP, SPHR
Email: jlmeck  ler@ao  l.com    Home 919.761.1573   Cell 919.749.5601

Address: 324 Trout Valley Rd, Wake Forest, NC 27587

PROFI  L  E  : Innovative and high energy professional, certified Executive and
Business Coach with over 20 years of experience leading US and Global HR 
teams, services, and initiatives.  Thrives in fast-paced, high change 
environments.   Recognized as valuable partner and source of expertise to 
C-suite leadership team and Board. Ability to contribute to the 
development and enactment of new strategies and initiatives that support 
and advance core organizational objectives.

A  R      E  AS OF   E  XPE  R  T  I      S  E:  
 Change Management champion  Strong business acumen
 Talent Management/Workforce 

Planning 
 Executive collaboration and 

Coaching Organizational and policy 
design in support of business 
objectives

 Matrix environments/leading 
through influence rather than 
authority

 Merger/Acquisition/Divestiture  Employment Value Proposition
 Private/Equity ownership, family-

owned, and publically traded 
 Global strategy, cultural experience,

and execution 
 Metrics and business intelligence  Leadership

E  X      P  E  R  I  E  N  CE      :
9/16 to Present      Nomaco, Zebulon, NC   www.nomaco.com
Vice President of Talent and Culture

SUMMARY Nomaco is a leader in the design and extrusion of custom engineered 
foam products and components for a wide range of markets including construction, 
insulation, home furnishings, packaging, fitness & recreation and more. In this #1 
HR leadership role, I was brought in to develop the strategic human capital plan for 
the company, assess the talent and structure of the organization, drive succession 
and development programs, and unify a fragmented culture.     
 Work closely with Ownership and CEO on culture, change management and 

talent management strategies, execution, and metrics.
 Heavy interfacing with the business, utilizing available systems, 

human capital analyses, scorecards, and key measures to 
consult with leaders on risk mitigation strategies.

 Drive coaching, development, and succession planning at all 
levels.

 Key driver on Employment Value Proposition and becoming an 
Employer of Choice

 Develop Workforce Planning resources to mitigate risks of change in 
direction, retirement and turnover

 Serve on Board of Directors for Workers Compensation Captive

10/2015-present Duke University Durham, NC   www.duke.edu
Instructor (part-time)

SUMMARY:  Instructor for human resources courses that provides a Certificate in 
Human Resources and prepares students sitting for the SHRM-CP or SHRM-SCP 
exams. 

1 | P a g 
e

C o n f i d e n t i a l   r e s u m e   o f   J   
M e c k l e r

mailto:jlmeckler@aol.com
http://www.duke.edu/
http://www.nomaco.com/


7/2014 to 9/16       Bell and Howell, LLC, Durham, NC   
www.bellhowell.net
Vice President of Human Resources

SUMMARY:  Bell and Howell is shaping the future of mail and commerce by delivering
innovative service and technology solutions that enrich customer communications 
and fulfillment for the world’s largest finance, industry and public sector 
enterprises. In this #1 HR leadership role, I was brought in to develop the strategic 
human capital plan for the company, assess the talent and structure of the existing
HR team, and support a transition of the business, talent, rewards, and culture.   
 Hands-on leadership role with a heavy focus on change management and 

talent management  
 Member of the senior leadership team and trusted advisor, coach and 

confidant to the C Suite and Management Council
 Heavy interfacing with the business, utilizing available systems, 

human capital analyses, scorecards, and key measures to 
consult with leaders on risk mitigation strategies

 Drive performance reviews, cascading goals, coaching, talent 
management, and succession planning tools and guidance

 Key driver on updating Mission, Vision, Values, and Employment 
Value Proposition

 Focus on re-branding recruiting and attracting new 
demographics to the company

 Developed Workforce Planning resources to mitigate risks of change in 
direction, retirement and turnover

 Reviewed and revamped compensation philosophy, ranges, and incentive 
plans

 Completed Employee Survey and held focus groups to evaluate employee 
morale and engagement and make recommendations regarding ways to 
improve

 
9/2003-9/2013         ModusLink      Morrisville, NC/Waltham, MA     
w  w  w.mod  u  sli  n  k  .  c  om  
Director of Human Resources, Global Operations, Sales  and Marketing  

2012-2013
Director of Human Resources, AMER, EMEA, and Global Sales/Mkt   

2010-2012
Director of Human Resources, Americas & Corporate     

2005-2010
Regional Human Resource Manager, Eastern Region     

2004- 2005
Human Resource Manager, Raleigh, Nashville, Chicago

2003-2004

SUMMARY: ModusLink is a public, global supply chain organization with just under
$800M in annual revenue. Served in multiple roles over time, culminating in #2 HR
role for the organization and Business Partner to largest business segment (90% of
total company). Partnered with business leaders in building a competitive, agile, 
and intelligent company through focused strategic change initiatives. 

2 | P a g 
e

C o n f i d e n t i a l   r e s u m e   o f   J   
M e c k l e r

http://www.moduslink.com/
http://www.bellhowell.net/


       HR owner of Talent Management System (TMS), which includes 
Performance Management, Succession Planning, and Key Leaders 
programs across all Business Units and geographies  
      Maximized individual potential by contributing to design and 
implementation of Global Performance Management system that 
recognized high-achieving employees and provided career pathing and 
succession planning guidance, training, and facilitation
      Client Management centralization initiative and resulting matrix 
management activities,
change management, and identification of key competency gaps, as well as plans 
to close those gaps
      Core team member in global HRIS selection and implementation 
(Success Factors)
      Primary interface with Global Online Training provider (Skillport), 
including content selection, content development, and mapping to 
developmental profiles
      Lead HR Resource in revamping of Sales organization, including 
development of toolkits, targeted recruiting, competencies, assessment, 
selection, and onboarding
      Drove vital leadership and succession programs (Myers Briggs 
teambuilding sessions, 360 feedback), and served as coach to high-potential 
incumbents.
      Supported successful transitions following acquisitions by 
delivering strategic analysis during diligence and recommendations on 
integration activities.
      Recognized with quick, multiple promotions from early roles as a
local and regional HR Manager.

C  O      MM  U  NI  T      Y     L  E  AD  E  R  S      H  I      P  
Zebulon Chamber of Commerce 2016-
present

 Served on Board of Directors, focused on Economic and  Workforce 
Development

Various Leadership roles in RWHRMA and NC SHRM State Council over the 
past 15 years

EDU  C  A  T  I      ON  
Ohio University, Athens, OH The Ohio State University, Columbus, 
OH
B.S. in Communication, Cum Laude Master of Labor and Human Resources
Psychology Minor Full Graduate Associateship
Responsible for 100% of expenses Responsible for 100% of expenses

University of Georgia Center for Continuing 
Education, Athens, GA Certified Business/Executive 
Coach

3 | P a g 
e
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Submit Date: Apr 18, 2019

First Name Middle Initial Last Name

Street Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Job Title

Wake County, North Carolina Boards & Commissions

Profile

Which Boards would you like to apply for?

WakeMed Hospital Board of Directors: Submitted 

Please select your first Board preference: *

 WakeMed Hospital Board of Directors 

Please select your second Board preference: *

 None Selected 

Please select your third Board preference: *

 None Selected 

Please select your fourth Board preference: *

 None Selected 

Please select your fifth Board preference: *

 None Selected 

Please select your sixth Board preference: *

 None Selected 

What district do you live in?

 District 7 

Mary Nash K. Rusher

1405 Kershaw Drive

Raleigh NC 27609

Business: (919) 755-6694 Mobile: (919) 633-0347

mnrusher@mcguirewoods.com

McGuireWoods LLP Partner

Mary Nash K. Rusher Page 1 of 3



Upload a Resume

If you have another document you would like to attach
to your application, you may upload it below:

Please upload a file

Date of Birth

If you live in an Extraterritorial Jurisdiction Area, select Yes:

 Yes  No

In order to assure countywide representation, please indicate your place of residence:

 Raleigh 

Interests & Experiences

Why are you interested in serving on a Board or Commission?

I have been involved with WakeMed for many years, primarily through service on the Board of Directors of
the WakeMed Foundation. I have also worked closely with WakeMed in my role as a Board Member and
Chair of the YMCA of the Triangle, working to find ways to collaborate for healthy living in Wake County.

Work Experience

Partner, McGuireWoods, LLC since April, 2016 Office Managing Partner, McGuireWoods since 2018
Associate, Partner and Office Managing Partner, Hunton & Williams, 1985-2016

Volunteer Experience

Board of Directors and Chair, YMCA of the Triangle Board of Directors, WakeMed Foundation Member
and past chair, Women in the Profession Committee, NC Bar Association Deacon, First Baptist Church
Raleigh

Education

Wake Forest University, BA in Politics and German, 1980 University of Virginia School of Law, JD, 1984

Comments

Demographics

Mary_Nash_K_Rusher_Bio_4-5-
2019.pdf

Mary Nash K. Rusher Page 2 of 3

http://wake.granicus.com/boards/admin/answers/5310560/attachment


If you selected "Other" above, how?

Please upload a file

Gender *

 Female 

Ethnicity *

 Caucasian 

Other

How did you become aware of Wake County volunteer opportunities?

 Current Wake County Volunteer 

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

By submitting this electronic application, if appointed, I pledge by my signature below that I have
read and will comply with the ethics guidelines for advisory boards and commissions as adopted by
the Wake County Board of Commissioners which are found at the link below. 

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf

Mary Nash K. Rusher Page 3 of 3

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf
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Mary Nash K. Rusher 
Partner 
+1 919 755 6694 
+1 919 755 6613 
mnrusher@mcguirewoods.com 

434 Fayetteville Street 
Suite 2600  
Raleigh, NC 27601 

PRACTICES 
Real Estate Finance 
Corporate Finance & Capital 
Markets 
Banking & Finance 
Project Finance 

INDUSTRIES 
Education 
Energy 
Financial Institutions 
Infrastructure 

 Mary Nash is the managing partner of McGuireWoods’ Raleigh office. She 
works closely with local governments, nonprofits and others to finance 
capital improvements using tax advantage financing, primarily tax exempt 
bonds. Her work includes financings for educational institutions, including 
public and private K-12 schools, charter schools, and public and private 
colleges and universities.  

She assists local governments and nonprofits in traditional tax exempt 
financings of capital projects, as well as more innovative financings that 
involve public-private partnerships, synthetic tax increment financing and 
new markets tax credits. 

Mary Nash has been involved in nearly all of the affordable housing bond 
issues in the state over the past decade that involve tax exempt bonds and 
4% tax credits, and she continues to work with local governments to find 
innovative ways to provide more affordable housing in North Carolina. 

The best part of her practice is working with public and private borrowers 
to find ways to provide needed infrastructure and capital improvements 
using creative and cost-effective financing tools. “It is satisfying to know 
that when we finish a deal, something will be built that the community 
needs,” she said. 

EXPERIENCE 
• Acted as bond counsel for most of the low- and moderate-income 

housing bonds (often combined with 4% tax credits) issued by housing 
authorities and other local issuers in North Carolina. 

• Acted as bond counsel and underwriter’s counsel for public finance 
issues, including public and private universities, private schools, charter 
schools, housing authorities, cities, counties (and related school 
boards), a turnpike authority and port facilities. 

• Acted as bond counsel and bank counsel for numerous privately placed 
bank loans to cities, counties, school districts and other public entities. 

• Acted as borrower’s counsel, lender’s counsel and underwriter’s 
counsel in new markets tax credit transactions to finance, among others, 
several public schools, a city arts center and theater, a manufacturing 
facility, a hospital addition, a biotech center, a YMCA facility, a 
downtown community facility and a charter school. 

• Acted as bond counsel for numerous industrial development bonds 
(formally known as qualified small issue bonds) and exempt facility 
bonds (including solid waste disposal bonds) in North Carolina. 
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EDUCATION 
• University of Virginia School of Law, JD, Virginia Journal of 

International Law, Order of the Coif, 1984  

• Wake Forest University, BA, magna cum laude, 1980  

ADMISSIONS 
• North Carolina 

HONORS 
• Named “Lawyer of the Year,” Public Finance Law, North Carolina, 

Best Lawyers, 2016, 2017, 2019 

• Named “Lawyer of the Year,” Banking and Finance Law, North 
Carolina, Best Lawyers, 2018 

• Named to "North Carolina Super Lawyers," Government Finance, 
Super Lawyers, Thomson Reuters, 2009-2019 

• Selected for inclusion in The Best Lawyers in America, Public Finance 
Law, 2017-2019; Banking and Finance Law, 2018, Woodward/White, 
Inc. 

• Named to "North Carolina Top 50 Women," Super Lawyers, Thomson 
Reuters, 2008-2012 

• Recipient, Women in Business Award, Triangle Business Journal, 2009 

PUBLICATIONS 
• Co-author, "New Coal Ash Standard May Reignite Tax-Exempt Bond 

Market," Law360, January 26, 2015 

• Co-author, "An Attractive Alternative for Funding Expansion Projects," 
Health Care Law Roundtable, December 2014 

EVENTS 
• Chair, "Nuts and Bolts New Markets Tax Credits," Bond Attorneys’ 

Workshop, 2011 

AFFILIATIONS 
• Member, American College of Bond Attorneys 

• Member, National Association of Bond Lawyers 

• Member and Past Chair, Women in the Profession Committee, North 
Carolina Bar Association, 2011-2014 

• Chair, Board of Directors, YMCA of the Triangle Area, 2013-2015; 
Member, Board of Directors, 2010-2016 

• Member, WakeMed Foundation Board of Directors, 2011-2017 
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• Member, Commission on PPPs, North Carolina General Assembly, 
2010-2011 

• Member, North Carolina Bar Association 

• Member, American Bar Association Foundation 

 

 



Submit Date: Apr 18, 2019

First Name Middle Initial Last Name

Street Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Job Title

Wake County, North Carolina Boards & Commissions

Profile

Which Boards would you like to apply for?

WakeMed Hospital Board of Directors: Submitted 

Please select your first Board preference: *

 WakeMed Hospital Board of Directors 

Please select your second Board preference: *

 Capital Area Workforce Development Board 

Please select your third Board preference: *

 Wake Technical Community College Board of Trustees 

Please select your fourth Board preference: *

 Durham and Wake Counties Research and Production Service District Advisory Committee 

Please select your fifth Board preference: *

 Alcoholic Beverage Control Board 

Please select your sixth Board preference: *

 GoTriangle Board of Trustees 

What district do you live in?

 District 4 

Gregory Alexander Trotter

20 Mayo St APT E1

Raleigh NC 27603

Home: (404) 409-2832 Business: (336) 620-7614

gregorytrotter2@gmail.com

UPS
Solutions Engagement
Supervisor

Gregory Alexander Trotter Page 1 of 3



Upload a Resume

If you have another document you would like to attach
to your application, you may upload it below:

Please upload a file

Date of Birth

If you live in an Extraterritorial Jurisdiction Area, select Yes:

 Yes  No

In order to assure countywide representation, please indicate your place of residence:

 Raleigh 

Interests & Experiences

Why are you interested in serving on a Board or Commission?

I had an opportunity to recently participate in a few round table discussions and realized that I have
valuable input that could positively impact the community I call home.

Work Experience

UPS Solutions, UPS Sales Enablement, Jack Ingram Porsche AG

Volunteer Experience

Big Brother, United Way

Education

Auburn University, Zhōngnán dàxué (China), MIT (micro-masters)

Comments

Demographics

Gender *

 Male 

Gregory_resume.pdf

Gregory Alexander Trotter Page 2 of 3

http://wake.granicus.com/boards/admin/answers/5311001/attachment


If you selected "Other" above, how?

Please upload a file

Ethnicity *

 African American 

Other

How did you become aware of Wake County volunteer opportunities?

 County Website 

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

By submitting this electronic application, if appointed, I pledge by my signature below that I have
read and will comply with the ethics guidelines for advisory boards and commissions as adopted by
the Wake County Board of Commissioners which are found at the link below. 

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf

Gregory Alexander Trotter Page 3 of 3

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf


 

 

 
 

Raleigh,	North	Carolina		

404.409.2832	

Gregory.Trotter2@gmail.com	

																												 	 	 	 	 		

 Gregory Trotter 
	 S u p p l y 	 C h a i n 	 a n d 	 S o l u t i o n s 	 S a l e s 	 L e a d e r 	
	
	

     

  

 

CAREER	PROFILE	 	
		
Strategic	and	transformational	business	leader	offering	strong	performance	in	supply	chain	management,	logistics,	business		
operations,	plant	management,	strategic	planning,	and	continuous	process	improvement.	Transforms	and	converges	B2B	and		
B2C	operations	and	systems,	reducing	waste	and	redundancy	while	maximizing	customer	service,	profit	opportunities,	and	high-	
level	enterprise	performance.	Proficient	in	leading	large-scale	projects	in	network	design,	automated	KPI	dashboard	reporting,	and		
supply	chain	waste	removal.	Manages	and	optimizes	multifaceted	processes	and	programs	while	providing	support	at	the	highest	level		
of	service	excellence.	Verified	success	in	sales,	enterprise	engagement,	and	relationship	management.	A	cross-functional	leader	with		
practiced	talent	in	articulating	complex	ROI	and	creating	cost-effective	solutions	that	consistently	meet	and	exceed	corporate	goals.	
Passionate	about	developing	team	members	into	top	performers	and	delivering	world-class	integrated	solutions	that	encourage	long-term	
business	growth.	

------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------	
CORE	COMPETENCIES	 	
! Solutions	Management	
! Logistics	and	Cost	Controls	
! Supply	Chain	Management	and	Optimization	
! Strategic	Operations	Planning	and	Management	
! B2B	and	C-Suite	Consultative	Sales	/	Enterprise	Engagement	
! Business	Process	Improvement	and	Reengineering	
! Project	Management	and	Governance	
! Industry	Research	/	Data,	Market,	and	Business	Analysis	

! Business	Partnerships	and	Relationship	Management	
! Strategic	and	Tactical	Planning	
! Plant	Management	
! Shipping	Requirements	and	Regulations	
! Customer	Service	and	Experiences	
! LEAN	Methodologies	
! Coaching,	Mentoring,	Training,	and	Team	Building	
! Cross-Functional	and	Collaborative	Leadership	

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------	
PROFESSIONAL	EXPERIENCE	
United	Parcel	Service	(UPS)	
Solutions	Consultant,	UPS	Customer	Solutions	(11/2015-Present)	
Promoted	to	increase	revenue,	across	the	state	of	North	Carolina,	and	define	the	scope	of	projects	to	directly	align	with	customer	needs.	
Collaborate	with	the	business	development	and	strategic	global	accounts	to	gather	customer	business	requirements	and	develop	sales	
strategies	and	solutions.	Provide	support	across	numerous	departments	including	business	development,	implementation	support,	
knowledge	management,	and	costing.	Lead	initiatives	to	create	various	tools	for	carrier	management,	transportation	rate	management	and	
overall	transportation	service	management.	Assesses	operational	capabilities,	creates	new	strategic	plans,	and	evaluates/reengineers	the	
supporting	supply	chain,	while	balancing	financial	ROIs,	inventory,	operational	practices,	and	systems	technology. 

Key	Contributions	and	Accomplishments:	
! Generated	an	additional	$14M	in	new	revenue	across	North	Carolina’s	territory	plan	and	earned	award	for	winning	the	single	largest	new	

international	business	win	in	the	Eastern	region	and	the	highest	metric	percentage	in	the	South	Atlantic,	for	all	planned	areas.	
! Placed	in	top	3%	for	global	cross-functional	sales	earning	the	‘World	of	Champions’	Gold	award	(Q3	2016).	
! Earned	the	‘Outstanding	Achievement	Award’	(2016)	for	new	revenue	(147.3%),	total	revenue	($149.51%),	customer	pay	(209.05%),	

engaged	revenue	growth	(263.02%),	and	revenue	penetration	(197.48%).	
! Served	as	the	Employee	Engagement	Coordinator	for	the	South	Atlantic	region.		
! Significantly	increased	revenue	by	creating	and	spearheading	the	South	Atlantic	team	gamification	initiative,	a	subset	of	decision	theory,	

to	guide	participants	toward	a	desired	behavior.	Generated	20%	increase	of	on-plan	team	members.	
! Recognized	as	the	subject	matter	expert	for	design	thinking,	supply	chain	mapping,	and	dangerous/regulated	goods.		
! Recognized	for	leading	numerous	multimillion-dollar	business	creation,	transformation,	and	optimization	achievements	in	wholesale,	

retail,	and	e-commerce.	
! Designed	innovative	solutions	in	material	handling,	WMS,	TMS,	and	demand	inventory.	Led	numerous	network	reconfigurations.	
! Successfully	managed	overall	operations	by	conducting	spend-based	annual,	quarterly,	and	monthly	carrier	meetings.	
! Effectively	managed	numerous	engineering	teams	for	high-profile	customers	including	Krispy	Kreme,	Gildan	(Gold	Toe,	American		

Appeal,	Gildan	NC),	FHI-360,	and	Food	Lion.	
! Chosen	to	serve	on	the	‘Winners	Circle’,	an	executive-driven	group	for	selects	professionals	to	create	a	culture	of	innovation.	
! Designated	as	the	internal	innovation	platform	lead	for	the	supply	chain	solutions	and	customer	solutions	group	innovation	efforts.	
! Selected	as	the	financial	acumen	seminar	lead,	facilitating	bi-monthly	calls	on	varying	financial	topics,	and	the	Project	Loom		

lead,	overseeing	the	development	of	lasting	solutions	for	client	relationships	and	partnerships.	
	
	

	



 

 

Sales	Enablement,	Dangerous	and	Regulated	Goods	(05/2015/2015)	
Developed	sales	enablement	tools	for	dangerous	and	regulated	goods.	Redesigned	the	corporate	governance	landing	page	in	the	sales	
enablement	application.	Consulted	with	content	owners	to	verify	the	accuracy	of	published	assets.	Collaborated	with	Morrison	
Forrester	on	state	and	federal	regulation	regarding	regulated	goods.	
	

Sales	Consultant,	Jack	Ingram	(01/2015-05/2015)	
Top-tier	Volkswagen	AG	sales	professional	within	the	Porsche,	Audi,	Volkswagen	brands.	Averaging	12	new,	and	8	used	car	sales.		
	
	

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------	
TRAINING	AND	PROFESSIONAL	DEVELOPMENT 	
! Tough	Negotiations	Training	
! Situational	Sales	and	Negotiation		
! UPS	Management	Training		
! H.A.L.O.	Advanced	White	Boarding	

Advanced	supply	chain	mapping	for	middle	market	and	enterprise	level	clients		 	
! UPS	H.I.V.E	and	Millennial	BRG	

Business	resource	clubs	for	UPS	Supply	Chain	Solutions	and	UPS	as	a	whole	

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------	
EDUCATION 	
Master’s	in	Supply	Chain	Management	(in	progress)	
Blended	master’s	program;	miro-masters	track,	Massachusetts	Institute	of	Technology	(MIT)		
Relevant	Coursework:	
! Supply	Chain	Analytics:	Core	methodologies	in	supply	chain	analysis	and	modeling	
! Supply	Chain	Fundamentals:	Fundamental	concepts	for	logistics	and	supply	chain	management	
! Supply	Chain	Dynamics:	Manage	and	harness	the	dynamics	and	interactions	between	firms	and	entities	within	a	supply	chain.	
! Supply	Chain	Design:	Design	and	optimize	the	physical,	financial,	and	information	flows	of	a	supply	chain	to	enhance	business	

performance.	
	
Bachelor’s	in	Marketing,	May	2015	
Auburn	University,	Montgomery,	Alabama	
! Air	Force	ROTC	
! President,	Campus	Activity	Board	
! President,	Green	Alliance	
! Student	Representative,	Committee	of	Sustainability	
! Sustainability	Officer,	Student	Government	Association	
! Ambassador,	Office	of	Far-Eastern	Initiatives	
! Winner,	Robotic	Firefighting	Vehicle	Competition	
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Submit Date: Apr 18, 2019

First Name Middle Initial Last Name

Street Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Job Title

Wake County, North Carolina Boards & Commissions

Profile

Which Boards would you like to apply for?

WakeMed Hospital Board of Directors: Submitted 

Please select your first Board preference: *

 WakeMed Hospital Board of Directors 

Please select your second Board preference: *

 WakeMed Hospital Board of Directors 

Please select your third Board preference: *

 WakeMed Hospital Board of Directors 

Please select your fourth Board preference: *

 WakeMed Hospital Board of Directors 

Please select your fifth Board preference: *

 WakeMed Hospital Board of Directors 

Please select your sixth Board preference: *

 WakeMed Hospital Board of Directors 

What district do you live in?

 District 7 

j blount williams

3612 williamsborough ct

raleigh NC 27609

Home: (919) 781-2216 Home: (919) 624-4591

hdmw@bellsouth.net

alfred williams & company CEO

j blount williams Page 1 of 3



Upload a Resume

If you have another document you would like to attach
to your application, you may upload it below:

Please upload a file

Date of Birth

If you live in an Extraterritorial Jurisdiction Area, select Yes:

 Yes  No

In order to assure countywide representation, please indicate your place of residence:

 Raleigh 

Interests & Experiences

Why are you interested in serving on a Board or Commission?

i am passionate about the mission of the hospital I have served on the WakeMed Foundation Board and
am knowledgeable about the leadership needed for this board

Work Experience

37 year career as owner and leader of Alfred Williams & Company

Volunteer Experience

Former Chair WakeMed Foundation Board Former Chair Marbles Kids Museum Board Current member
Dix Park Conservancy Board current member WakEd Partnership Leadership Council

Education

BA History UNC CHapel Hiil MBA Wake Forest University

Comments

I am willing and able to work hard as an active board member and believe I can make a significant
contribution to the success of the hospital as they seek to serve the citizens of wake county11

Demographics

Gender *

 Male 

j blount williams Page 2 of 3



If you selected "Other" above, how?

Please upload a file

Ethnicity *

 Caucasian 

Other

How did you become aware of Wake County volunteer opportunities?

 Other 

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

ETHICS GUIDELINES FOR COUNTY ADVISORY BOARDS AND COMMISSIONS

By submitting this electronic application, if appointed, I pledge by my signature below that I have
read and will comply with the ethics guidelines for advisory boards and commissions as adopted by
the Wake County Board of Commissioners which are found at the link below. 

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf

personal experience with the
organization

j blount williams Page 3 of 3

http://www.wakegov.com/commissions/Documents/CodeofEthics.pdf
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